
• Integrated screening questions 
allow you to quickly gauge each 
candidate’s suitability.

• Rank your applicants to keep 
track of promising candidates 
throughout the hiring process.

• Send digital offer letters to 
selected candidates.

• Integration with your PrismHR 
HRIS system means saying 
goodbye to unnecessary data 
entry and hello to one-click hiring.

Hire great employees

• A rich administrative interface 
allows you to post and manage 
your online job postings quickly 
and easily.

• Keep track of notes and applicant 
status for each potential 
candidate.

• Pass resumes to other managers 
for review, send mass “Thanks but 
no thanks” emails automatically, 
and design your own custom 
email templates.

Organize applicants

• Our great online partnerships 
allow you to post and advertise 
your job listings across the 
internet.

• PrismHR Hiring helps you manage 
the entire hiring process, from 
posting jobs, organizing and 
sorting applicants, to interviewing 
and onboarding.

• We make posting to job boards 
easy. With dozens of free and 
premium options just one click 
away.

Post jobs online

Accelerate your hiring process with PrismHR Hiring

Contact your representative to get started today!

PrismHR Hiring is an applicant tracking system (ATS) that 
helps companies post jobs online, manage applicants, 
and hire great employees. With our easy-to-use online 

talent. Built for companies of any size, PrismHR Hiring 
makes posting jobs online a breeze. Accept resumes and 
sort through applicants in a few clicks.

to dive in and help in any way we can to make your 

possible.

Fully-Integrated Online Recruiting Made Easy
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PrismHR Hiring Job Board Offerings
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Advertising Your Jobs
When it comes to searching for a job, 42.9% 

percent of job seekers search by job boards. 

This is why we strongly encourage employers 

to advertise their open positions through 

job boards. Luckily, PrismHR Hiring offers a 

comprehensive selection of both free and 

paid job board options to help you spread 

the word about your open positions and 

attract the best and brightest candidates. 

Paid Job Board Options
We offer a wide variety of paid job boards to which you can post your active jobs, in addition to 

syndication to a network of free job boards — all directly from your account in just one click.

Also included: .Jobs, Craigslist, Jobing.com, Mac’s List, PDX Pipeline, Seattle Pipeline, TopUSAJobs.com, Glassdoor, 

Jooble, Nexxt, Juju, Careerjet, JustJobs, Pure Jobs, Totallyhired, Talent Zoo, eFinancialCareers, Health eCareers, Poached, 

Pricing
Please note that job board pricing will vary depending on your selection.

Job Board Pricing                                                                                  Questions? Contact us.                                                                                                                    

ZipRecruiter $50 — $500

LinkedIn $199 — $499

Resume-Library $79

CareerBuilder $285

Monster $249

Snagajob $89



# of Applicants

Fee

Per Applicant

$19

Evaluate, Select, and Hire the Best Candidates
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SkillSurvey is a cloud-based, 

data-driven solution that helps 

feedback from references. It 

provides you with access to 

data that allows you to access 

candidates on core competencies 

and behaviors that are key 

predictors of job success. Using 

tools like SkillSurvey helps reduce 

turnover and results in better 

post-hire performance, while 

process.

Amazing benefits of SkillSurvey

• Free your hiring teams from 

phone-tag, data collection, 

and reporting tasks - so they 

candidates.

Pricing

SkillSurvey Reference Check                                                            Questions? Contact us.

• Research shows using 

automated reference checks 

show turnover can be reduced 

by more than 35% within the 

• Use data-driven insight to help 

guide your interview process 

and make more strategic 

decisions when bringing new 

talent on board.
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Fast Forward to your Shortlist with Video Interviewing: 

Online, Automated & Unrehearsed

Today’s job market is strongly 

competitive and attracting the best 

talent becomes more challenging. 

Luckily, video interviews can be a 

great way to pre-screen applicants 

and identify the best candidates 

in your talent pool. Using pre-

recorded video with PrismHR Hiring 

to screen candidates can also allow 

applicants to answer your questions 

comfortably, in their own way.

Amazing benefits of video interviewing

Reduce you overall time-to-hire:

• No scheduling for you or your 

candidate.

• Screen 6 candidates or more in 

less than 30 minutes.

Expand your talent pool:

• Gain more candidate insight 

from pre-recorded video 

interviews.

• Evaluate candidates based on 

their mentioned skills.

Improve your candidate experience:

• Show candidates that your 

organization takes advantage of 

new and convenient technology.

• Allow candidates to be 

themselves and answer 

questions comfortably from 

their desired location.

Pricing

Video Interviewing Pricing

First 5 Applicants Per Applicant Unlimited

FREE $9 $49/mo.

Note: You will only be charged for completed video interviews.


